Mandurah Youth Commitment

ENVIRONMENTAL SCAN

EXECUTIVE SUMMARY

National Context.  Australia’s school leavers and their families are confronting rapid changes and an increasingly complex labour market and global economy. The real social and economic costs of early school leaving are enormous.  It has been estimated that early school leaving costs Australia $2.6 billion every year.  The cost to young people themselves is also substantial and long-term.  In 1998 there were an estimated 114,000 young people thought to be officially “at-risk”.  Of these 80,000 were early school leavers.

The concept of generating a nation-wide commitment to address this trend was put forward and supported by the Dusseldorf Foundation.  The key goals of the National Youth Commitment are to provide guaranteed access for all young people with particular support for early school leavers or those facing other disadvantages to:

· Complete Year 12 either at school or another recognized provider; or

· Obtain an education or training qualification that is at an equivalent level such as a TAFE certificate or apprenticeship; or

· Obtain a full-time job that is linked to education or training.

The National Youth Commitment is being delivered in a number of localities throughout Australia with the active support of umbrella regional Community Partnerships, drawing on existing resources and presenting a powerful case for additional Commonwealth and State Government investment in the future of young people.

Local Context. The City of Mandurah, located in the Peel region, is calculated to be the fastest growing city in Australia. This has made substantial changes to Mandurah's demographic profile. There are approximately 500 additional young people entering Mandurah every year and a similar picture is seen in the wider region. For young people living in the region, four out of ten young people are unemployed, school retention rates are generally well below national averages and they have the lowest rate of access to further education in Western Australia.

The Mandurah- Peel Youth Commitment has been commenced by a Steering Group that is supported by the Peel Senior Campus, a Year 11 and 12 senior school and an adjacent Challenger TAFE. A process of stakeholder involvement has stimulated the commitment of key government agencies and local non-government organisations to strengthening the education to work transition in Mandurah initially and the wider Peel region.

To provide a baseline for the process, a broad environmental scan has been carried out to provide an initial broad indication of the number of young people in the area and the current characteristics of the education to work transition in the City of Mandurah.

This environmental scan uses the nine Key Performance Indicators of the National Youth Commitment as a basis to deepen understanding of the current characteristics of young people in the region, the rate and reasons of early school leavers, the destination of young people leaving school, the job market for young people and the extent to which young people have a positive view of themselves and their prospects.

The information presented in this document is the summary information of the first phase of the environmental scan.  Phase 1 has sourced and collated a range of information, where possible differentiating between age groups 15-19 yrs and 20-24 yrs, which aligns with the national and state demographic information available.  Verifiable secondary and some specific primary data is available to provide an initial picture on most of the key performance indicators but there are areas that will require further research.

Key Findings.

Young people leaving Yr 12 in the Peel region for 2000 stated their intentions as being University (31.6%), TAFE (29.2%), Apprenticeships/Traineeships (15.1%) and employment (14.5%), others (9.6%).  The actual destinations were University (17.5%), TAFE (29.7%), Apprenticeships/Traineeships (5.1%) and employment (14.5%), others (33.2%).  Of the “Others” category, contact has been lost with 16% and 8.4% are accessing temporary employment assistance programs, 2.7% have returned to school and 4.2% are accessing other training.

This highlights positive achievement in TAFE and traineeship applications but access to tertiary education and apprenticeships is low in comparison to other areas. In one local school only 15% of eligible students seeking a place in a tertiary institution actually enrolled compared to 39% of enrolment by eligible students in WA. This is confirmed by the ranking of educational attainment in the Peel compared to other regions and WA as a whole. The level of skilled vocational qualifications is in line with the expected ranking but Peel ranks lowest in the state for total proportion of people with higher degrees. 

The school retention rates for Mandurah at an average of 51% for Government schools and 78% for non-Government schools are well below national averages of 70% and 84 respectively. 

Destinations of early school leavers show a different pattern from the end-of-year destination surveys with only 25% stating a positive destination intention such as study, employment or apprenticeship.  75% left for negative reasons such as being affected by peer pressure, personal difficulties and feeling unable to cope with school work. The correlation between leaving for a specific intention and attaining a positive outcome was very high (95%). The correlation between leaving school for a negative reason and attaining a positive outcome related to employment or further study was very low (15.2%). This highlights the importance of career counselling and addressing student concerns and negative perceptions of future prospects earlier in their education.

The destinations from structured work placements appears to be positive with 85% of students leaving the courses moving on to employment or further education. The number of students accessing these programs was low in comparison to demand, only 104 in 2001.  The number accessing formal traineeships and apprenticeships was 162 in 2000. Peel has fewer Traineeships and Apprenticeships compared to other comparable regions and the number is not keeping pace with the population growth. 

Conclusion and recommendations. The available evidence suggests that the above constraints on education to work pathways, plus the pressures on the youth support networks do lead to an increasing level of frustration and social pressure for young people in Mandurah and the Peel region. Skill attainment rates and positive destinations are lower in Mandurah and the Peel than is average for WA and Australia.  This does not appear to be a temporary condition but is an on-going trend.

The rapid growth of the area in population terms in comparison to the rate of economic growth is constraining the creation of employment opportunities for young people. Young people have a low average income and there is little available public transport so have mobility barriers to accessing further education and employment opportunities outside of the area.

The findings of the environmental scan do confirm the need for a dedicated youth commitment process. Devising actions to address this situation will require both short term and longer term strategies and will need the input of local, state and possibly federal stakeholders.  

The Mandurah-Peel Youth Commitment is an important initiative towards developing such strategies. However, it would be effective to develop some specific objectives or interim goals that would help to streamline the process towards practical implementation.  It is therefore recommended that before initiation of a Phase 2 scan, the Steering Group work with the local stakeholders to assess key areas of focus so that further research can be targeted and act as a baseline for a proposed program of activities.
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